
 

YAKAMA NATION HUMAN RESOURCES DEPARTMENT 

JOB ANNOUNCEMENT 

 

Announcement # 2013-131 Issue Date: 09-11-13 Closing Date: 09-25-13 
Correction  

Senior Appraiser 

Appraisals 

Department of Natural Resources 

Hourly Wage: $27.45/Full-Time/Regular 

 

The Senior Appraiser independently performs the more different and complex appraisals of allotted, tribal and free-

owned properties for which the bureau is responsible. The incumbent supervises all appraisal activities in a specific 

geographical jurisdiction and receives other difficult assignments without regard to geographic location. Allotted and 

Tribal Land in the area are comprised of all classes and types of property, including valuable timberland, mineral sites, 

potential and developed irrigated and dry farm land, grazing land, commercial, industrial, residential,  extensive resort 

and recreational sites and highly fractioned interests therein. Transactions requiring supporting appraisals include: 1) the 

acquisition, disposal, partition, and exchange of lands. 2) Farming, grazing, residential, industrial, and business leases. 3) 

rights of way of oil, gas and water pipelines, canals, roads, electric transmission lines, railroad and the like; 4) other 

similar or related matters. Appraisals frequently present an exceptional range of types and very wide variety of problems, 

such as partial takings, severance damages, easements, special use rights, water and grazing rights, conversions to higher 

or lower uses, multiple uses etc. 

 

KNOWLEDGE, SKILLS, AND ABILITIES: 

 Knowledge of appraisal principles, including economic and valuation theory and practices and the ability to apply 

valuation theories, techniques and principles, especially the three approaches to value (cost, market, and income) 

several different specific individual property types.  

 Knowledge of current available methods and techniques for data storage, retrieval and analysis, including the 

application of multiple step wise regression analysis using available computer software to develop the central 

tendency that the market data indicate for a particular property , or property type.  

 Knowledge of methods and techniques for data storage, retrieval and analysis including the application of multiple 

step wise regression analysis.  

 Knowledge and skill in adapting conventional appraisal report formats to unusual and unique valuation assignments. 

Ability to do lean, concise, persuasive, written record of the pertinent data and logical reasoning employed to reach a 

conclusion which is both sound and defensible.  

 Knowledge and understanding of the human personality which facilities above average results in promoting and 

maintaining favorable interpersonal relationships to obtain cooperation and assistance and maintain open positive 

lines of communication with agency staff and clients.  

 Knowledge of general and bureau real estate law and practices which gives and understanding of the client’s needs 

and forms the basis for preparation of a valuation product which is responsive to both their perceived and actual  

needs.  

 Skill in oral communication of appraisal principle and practices to explain to clients and to data sources the reasons 

for and methods used to develop and document appraisal estimates.  

 Ability to analyze information and form a conclusion of value without having adequate market data. Skill in 

employing available techniques and logical reasoning to support the rental or market value for real estate that is so 

unique that there are no “comparable” sales.  

General Recruiting Indicators: 

 3 years general experience, 3 years specialized experience, 6 years total or working experience. Experience is 

experience that demonstrates knowledge of general realty practices and principles as they relate to the value of real 

property skills in collecting and assembling data; ability to deal effectively with individuals or groups ability to 

prepare clear and concise report.  

Special Requirements: 

 Required to pass a pre-employment drug and alcohol test.  

 Required to pass a pre-employment background check. 

 Must possess a valid Washington State Driver’s License with the ability to obtain a Yakama Tribal Driver’s Permit. 

 Must be State-Certified General Real Estate Appraiser. 

 Must supervise two Appraiser Trainees towards State-General Certification. 


